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About the Project 



Some Discussion Points



User Types



System Flow
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User type
Recruiter
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User type
Onboarding 
Executive
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User Journey Map



User Persona



UX Goals & Vision

● Onboard associates with lesser TAT with a 

lot of missing information.

● Get a clear picture of how much has handled 

over a period of time.

● Identify recurring issues, classify and report 

on them effectively.

● Extend some of the functions to candidates 

on a ‘self - serviced’ mode to maintain 

hygiene & transparency.

● Make the candidate aware as to how to 

‘better - use’ the portal.

To create an experience for the Onboarding 
Executive to help



UI Designs 

● Candidate Onboarding Experience
● Associate User Experience
● Client User Experience
● Website Designs
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Website Designs











Thank You


